
 
September 25, 2019 
 
Dear MSAAC Membership,  
 
Thank you to everyone for coming out to the first MSAAC meeting of the 2019-2020 academic 
school year.  There were over 200 students, parents, teachers, administrators and community 
leaders who were in attendance.  We were amazed at the turnout, which is a testament to how 
much Loudoun cares and is willing to make sure there are equitable opportunities available for 
every student in Loudoun County Public Schools.  
 
We hope you learned more about MSAAC from our Chair, Katrece Nolen, during the MSAAC 
Overview (visit https://www.lcps.org/Page/223177 to view the slides from her presentation).  The 
mission of MSAAC has not changed, and the changes that we champion for today to address 
some of the issues highlighted in the LCPS Equity Assessment 
(https://go.boarddocs.com/vsba/loudoun/Board.nsf/files/BCVGK644213C/$file/LCPS%20Equity
%20Assessment_Ad%20Hoc%20on%20Equity_060619.pdf) have not changed much from 
those documented 25 years ago 
(https://www.washingtonpost.com/archive/local/1994/06/30/schools-commitment-to-black-stude
nts-question/1bafa976-8da0-47f1-82e3-5732ed11fab0/).  As our Park View Alumni, Paul Gorski, 
highlights in his article, “Avoiding Racial Equity Detours” 
(http://www.edchange.org/publications/Avoiding-Racial-Equity-Detours-Gorski.pdf), we cannot 
continue to embrace these detours, but must build a more transformational approach.  
 
In order to avoid these equity detours, we must be a “Collective Voice for Change,” with many 
groups joining together, using our voice to eliminate bias and being intentional about moving 
forward with concrete actions.  That means we must become engaged at whatever level we feel 
comfortable.  
 
This is not an exhaustive list, but here are some ways to engage in LCPS Equity Work:  
Students  
Affinity Groups  
Diversity & Inclusion Workshops  
Speak at School Board Meetings  

Teachers/Administrators  
Engage in Diversity, Equity & Inclusion 

Training  
Support Affinity Groups (Personnel & Student)  
Support School Based Equity Teams  
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Parents  
Become an MSAAC Delegate                                      Speak at School Board Meetings  
Promote/Attend Workshops on Equity                         Host Community Events  
Advocate for Policy Change                                         Create Policy  

  
 
It was an honor to recognize some students from the Broad Run High School Muslim Student 
Association, the Riverside High School Rising Rams, and the recent LCPS Student 
Representative to the school board representing Park View High School.  
 
Next, Jaime Almanzan, of the Equity Collaborative, took us through a summary review of the 
LCPS Equity Assessment.  The qualitative assessment was performed by his organization.  It 
was immediately followed by a distinguished leadership panel of Brenda Sheridan, LCPS 
School Board Vice Chair and Chair of the LCPS Ad Hoc Committee on Equity, LCPS 
Superintendent Dr. Eric Williams, President of the Loudoun Branch NAACP Pastor Michelle 
Thomas, the LCPS Director of Equity Lottie Spurlock, and MSAAC Chair Katrece Nolen.  Thank 
you for your questions for our panel members.  Those questions not answered by panel 
members will be posted to the MSAAC website in the coming weeks.  
 
Please follow us on Facebook and Twitter using the handle @LCPSMSAAC and share with 
your respective school communities, to include PTA/PTO, teachers, and administrators.  
 
One announcement:  

● The Loudoun Education Association (LEA) is sponsoring a new book club called 
Revolutionary Educators’ Book Club in collaboration with MSAAC.  They will meet 
twice a month from October through November.  Register at 
www.bit.ly/LEABookClub.  

 
We hope you will join us at the next MSAAC monthly meeting scheduled for Wednesday, 
October 16, at 7:00pm at the LCPS Administration building.  The topic will be Addressing Racial 
Incidents and the corresponding trauma in LCPS.  
 
Sincerely, 
The MSAAC Executive Board  
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